
E.C.H.O. REGULATION 
 
1. Joining applica tion. The  joining applica tion mus t be  drawn on a  printed form, 

written in three  languages  and headed to Echo Brusse ls . The  applica tion form 
must be  unders igned by the  Pres ident of the  Federa tion/Associa tion (from now 
on ca lled Associa tion) and by the  Genera l Secre ta ry/Director (from now on 
ca lled Director) which intends  to join Echo. The  applica tion form must point out 
names  and roles  of two de lega tes  who will represent the  Associa tion. If 
de lega tes  a re  diffe rent from s igners , addresses , te lephone  and fax numbers , e -
mail and the ir roles  within the  Associa tion S ta tute  mus t be  enclosed. The  Board 
of Directors  will decide  on joining applica tions  during firs t va lid reunion and 
re levant outcome will be  communicated to the  applicant in writing and s igned by 
the  Pres ident. 

2. Echo Members . May become Members  Nationa l Associa tions  of commercia l 
ente rprises  acting in res t and long te rm ca re  sector for e lde rly. Also non profit 
and domicilia ry ca re  organiza tions  may join on condition tha t they fully sha re  
Confedera tion a ims  and problems. If the re  is  no na tiona l a ssocia tion in a  
Country, loca l a ssocia tions  can join; lacking these  la tte r, s ingle  ente rprises  can 
join, but no more  than two per Na tion. When in tha t Na tion a  local or na tiona l 
a ssocia tion will be  es tablished and will decide  to join Echo, s ingle  ente rprises  
mus t ente r it. European Countrie s  out of European Union can a lso join Echo. 
Associa tions  become Members  in representa tion of the ir Countrie s . The  
Confedera tion can twin with extra  European Countrie s , unders ign coopera tion 
agreements  and exchange  information with them. 

3. Members’ rights  and duties . Members  have  to respect the  Sta tute  of the  
Confedera tion and this  Regula tion, pay membership fees  s trictly in due  time , 
supply a ll reques ted information and coopera te  to reach ins titutiona l a ims , 
a ttend the  reunions . Members , wha tever the ir na ture  is , a re  entitled to cla im a ll 
poss ible  support, e ithe r by the  European Parliament or in the ir Country in the  
objective  limits  of the  Confedera tion. 

4. Membership fees . Each Member pays a  minimum membership fee  of € 
3.000,00 pe r yea r, equa l to € 10,00 pe r 300 associa tes  and has  a  right to two 
voting de lega tes  in the  Genera l a ssembly. When two Associa tions  proceeding 
from the  same  Country join the  Confedera tion, each Member pays  € 1.500,00 
and has  a  right to one  voting de lega te  in the  Genera l a ssembly. Membership 
fee  increases  up to € 500,00 out of 50 associa tes  over the  firs t 300 and this  
Member will have  a  right to one  de lega te  more  each 150 associa tes . 
Membership fee  has  to be  pa id in a  s ingle  se ttlement within the  30th of march of 
each yea r and for the  whole  yea r. New Members  will have  to pay s ta rting the  
following year of applica tion. Members  who prove  to suffe r tempora ry financia l 
difficultie s , new members  who represents  jus t cons tituted loca l, regiona l or 
na tiona l Associa tions  and/or with few associa ted, eve ry s ingle  entrepreneur 



which joins  the  Confedera tion according to wha t is  e s tablished in a rticle  2, third 
pa ragraph will temporary pay a  € 500,00 membership fee  pe r yea r.  

5. Withdrawal. The  withdrawal from the  Confedera tion mus t be  exercised within 
30th September of each yea r and is  e ffective  s ta rting 1st January of the  following 
year. Withdrawal does  not dispense  the  Member to pay membership fee  for 
running year and does  not a llow him to cla im to be  re imbursed for the  one  pa id.  

6. Board of Directors , e lection and office . P res ident, Vice  Pres ident, Secre ta ry 
Genera l and Treasurer a re  e lected, according to Confedera l S ta tute , by the  
Assembly, each two years  in June  reunion, according to an office  rota tion 
principle  but taking into se rious  cons ide ra tion true  readiness  of the  de lega te . 
Offices  mus t be  assumed with the  awareness  of one’s  dutie s . The  Pres ident 
represents  the  Confedera tion lega lly and pursues  its  ins titutiona l a ims , ca lls  and 
cha irs  the  Board of Directors  and the  Assembly. He can ask the  Secre ta ry 
Genera l to work out the  agenda  of the  mee ting and ca ll for mee ting on his  
beha lf. Des igna te  Pres ident expla ins  his  programme and its  approva l from the  
Assembly is  a  pre requis ite  condition for his  e lection and undertakes  to pursue  it 
within his  office . The Pres ident is  re sponsible  for a ll origina l Confedera tion 
documents  and the  flag. Afte r his  e lection he  can appoint another member of 
the  Board to do it on his  beha lf and the  appointment mus t be  done in writing.  
Vice  Pres ident is  indica ted by the  Pres ident, a s  mus t be  trus ted by this  la tte r, 
and coopera te  with him to achieve  Confedera tion institutiona l a ims  and 
Pres ident programme.  The  e lection of Vice  Pres ident the re fore  does  not follow 
rota tion principle . 
Secre ta ry Genera l is  proposed by the  Assembly; he  promotes , coordina tes  and 
runs  a ll necessa ry activitie s  to rea lize  Confedera l programme, he  coopera tes  
with the  Pres ident and the  Vice  Pres ident and shares  with Treasure r the  bank 
account handling.  
Treasure r holds  bank account, runs  the  Confedera tion funds  and draws  up the  
ba lance  sheet and the  budge t which a re  approved by the  Board of Directors  
and ra tified by the  Assembly. The  use  of the  account is  s ingle  s igna ture  up to 
€………….; for grea ter amounts  it will be  joint s igna ture  with the  Secre ta ry 
Genera l. He  is  proposed by the  Assembly and does  not follow pre judicia lly  
rota tion principle . Bank account will be  opened in Treasure r’s  Country.  
The  incoming Pres ident is  the  appointed De legate  who should take  over the  
Pres ident in office  when this  la tte r expires , on the  bas is  of rota tion principle  and 
according to present a rticle . 

7. Nature  of offices . Offices  a re  e lective , they las t two years  and can be  renewed 
for a  second turn for pa rticula r programme reasons  or up to programme 
fulfilment. They a re  free  of charge . All cos ts  to pa rticipa te  to Confedera l life  a re  
pa id by Members . Cos ts  for activitie s  made  by members  of the  Board of 
Directors  on account of the  Organiza tion a re  pa id by the  Confedera tion. For 
activitie s  provided with continuity of se rvices  and good ce rtified results , fees  on 
a  lump-sum bas is  a re  poss ible .  



8. Committee  of Directors . Independently from the ir eventua l office  in the  
Confedera tion as  de lega tes  of the ir Countrie s , Directors  of the  Associa tion 
members  of Echo cons titute  the  Committee  of Directors , acting as  support to 
the  Board of Directors  and connection be tween Echo and the  Associa tions . The  
Committee  of Directors  will undergo the  rules  of this  Regula tion as  applicable . 
Committee  of Directors  is  ca lled and cha ired by Secre ta ry Genera l a s  s table  
member of the  Committee . 

9. Office  rota tion. His torica l rota tion has  been the  following: 1° United Kingdom; 2° 
Germany; 3° Be lgium; 4° Holland; 5° Spain; 6° Ita ly; 7° France . Member 
Countrie s  which leave  the  Confedera tion tempora rily and afte rwards  re join it, 
loose  the ir turn and will tag a long as  we ll a s  new members . During la s t yea rs  
Holland, Portuga l and United Kingdom have  tempora rily le ft Echo. During 2005 
following Countrie s  have  joined and/or re joined the  Confedera tion: Portuga l, 
Holland, Finland, United Kingdom, Poland.  

10. Approva l and modifica tion of Regula tion. Echo Regula tion is  worked out by the  
Board of Directors  and approved by the  Assembly with the  favourable  marks  of 
50% + 1 of a ttending voting Members . In case  of equa lity, P resident’s  vote  
preva ils . The modifica tion of the  Regula tion can be  asked by three  Members  of 
the  Board of Directors  or by two third of the  Assembly. Modifica tions  have  to be  
approved by the  Assembly with above  majority. 

11. Employees . Eventua l employees  or exte rna l advisors  will be  engaged by the  
Confedera tion and will re spond to the  Pres ident and the  Secre ta ry Genera l. 

 
 
 


